
CONFIDENTIALITY PROTECTIONS & REPORTING OBLIGATIONS  As a reminder, confidential resources will not share information with anyone.  Non-confidential resources are also required to respect and protect students’ privacy to the greatest extent possible and will only disclose identifying information on a need to know basis.  
PERSONNEL STATUS REPORTING OBLIGATIONS 

 University Chaplains (Ordained Clergy)  
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 • None, unless acting in a role described below. 

Counseling and Psychological Services 
• If a patient’s clinical state poses a substantial risk of harm to the patient or others, as manifested by conduct, this resource will report to New York County Mental Health officials. (NY Mental Hygiene Law) • If there is reasonable cause to suspect that a minor has been sexually abused, this resource will report to the requisite state officials. (NY Social Services Law) 

Rape Crisis/Anti-Violence Support Center 
• This resource will report incidents on an aggregate periodic basis without any identifying information to the Office to enable the University to understand the existence and extent of the problem. (Title IX) • If there is reasonable cause to suspect that a minor has been sexually abused, this resource will notify University leadership. (NY Social Services Law) University Ombuds Office 

Physicians and Other Health Professionals 

• This resource will report incidents on an aggregate periodic basis without any identifying information to the Office to enable the University to understand the existence and extent of the problem. (Title IX) • If the incident is a crime on or near the campus, this resource will report it without any identifying information to Campus Public Safety for inclusion in the daily crime log and annual statistical report and for issuance of any required timely warning. (Clery Act) • If a patient’s clinical state poses a substantial risk of harm to the patient or others, as manifested by conduct, these resources will report to New York County Mental Health officials. (NY Mental Hygiene Law) • If there is reasonable cause to suspect that a minor has been sexually abused, this resource will notify the requisite state officials. (NY Social Services Law) 
 Gender-Based Misconduct Office (within Student Conduct and Community Standards – “the Office”)  
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• Unless a complainant requests otherwise and the request is granted, thist resource will investigate and respond to reported gender-based misconduct incidents. (Title IX) • If the incident is a crime, this resource will report it without any identifying information to Campus Public Safety for inclusion in the daily crime log and annual statistical report and for issuance of any required timely warning. (Clery Act) • This resource will share information with University personnel who need to know it in order to carry out University policies and procedures. 
Title IX Coordinators 

Public Safety Personnel 

• Public Safety will report to the Office all information received about gender-based misconduct incidents so the University can investigate and respond. (Title IX) • If the incident is a crime, Public Safety will include it in a crime log and annual crime statistics without identifying the alleged victim. (Clery Act)  • If the incident is a crime and poses a serious or continuing threat, Public Safety will issue an emergency notification or timely warning. (Clery Act) • If the incident is a violent felony under the New York Penal Code, Public Safety will report it to the New York Police Department and cooperate in any investigation. (Memorandum of Understanding between NYPD and University) • If there is reasonable cause to suspect that a minor has been sexually abused, Public Safety will notify University leadership. (NY Social Services Law) • Public Safety will share information with University personnel who need to know it in order to carry out University policies and procedures 

Other University Personnel 

• Will report to the Office all information received about gender-based misconduct incidents so the University can investigate and respond. (Title IX) • If the incident is a crime, a “campus security authority” will report it without any identifying information to Campus Public Safety for inclusion in the daily crime log and annual statistical report and for issuance of any required timely warning. (Clery Act) • If there is reasonable cause to suspect that a minor has been sexually abused, other university personnel will notify University leadership. (NY Social Services Law) • Other University personnel will share information with University personnel who need to know it in order to carry out University policies and procedures. 
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